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EDHEC AT A GLANCE
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NEW STRATEGIC PLAN



EDHEC PROGRAMMES
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EDHEC STANDS OUT 
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SERVICES & EVENTS FOR EMPLOYERS 
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Browne Jacobson

Unfair Dismissal



Browne Jacobson 30
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A minimum period of two years is required before qualifying for the right to claim ordinary unfair 
dismissal 

Providing a buffer for employers to assess the suitability of new hires without the immediate threat of 
unfair dismissal claims

The qualifying period does not apply in most cases where the dismissal is for an automatically unfair 
reason such as pregnancy or childbirth, health and safety activities, whistleblowing, exercising various 
time off rights or asserting a statutory right under Employment Rights Act 1996



Browne Jacobson

The Employment Rights Bill if enacted as drafted will: 

• abolish the two-year qualifying period

• introduce the concept of an “initial period of employment" (IPE) during which a “lighter-touch and less 

onerous” dismissal procedure will apply, before an employee gains full “day-one” unfair dismissal rights

31

Employment Rights Bill and Unfair Dismissal



Browne Jacobson

• How long will the IPE last?

• Government's preference is nine-months

• What steps will an employer be required to dismiss during the IPE?

• The Government has hinted at requiring a meeting to address employee performance concerns at which

the employee can be accompanied by a trade union representative or work colleague of their choice.

• Government to consult on the details including interaction with the Acas Code of Practice on Disciplinary

and Grievance Procedures

• What are the grounds an employer can rely on to dismiss during the IPE?

• Conduct, Capability, Illegality and SOSR relating to the employee.

• Redundancy and a restructure / reorganisation not included – day-one right to claim unfair dismissal apply 

32
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Browne Jacobson

• Not renewing a fixed term contract could attract day-one protection from unfair dismissal? 

• What's the compensation regime?

• Government to consult on whether the current rules which apply to the compensatory award for unfair 

dismissal will apply to the IPE

33
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Browne Jacobson

• Careful recruitment 

• Assessment during the IPE

• Contractual probationary periods

• Absent/sick employees

• TUPE transfers

34
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Browne Jacobson

• Evaluate pre-employment screening processes and thinking about how these may need to evolve

• Employee management during probationary periods 

• Keeping on top of employee performance

35
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Redundancy
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� An employer must engage with a collective redundancy consultation process with a recognised 

trade union or employee representatives if contemplating making 20 + redundancies at one 

establishment within a 90-day period
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• Current threshold test is met; or

• Some other threshold test is met counting across the entire employing entity regardless of the 

location of contemplated redundancies. 

�
��������	���
�

• Maximum protective award for failure to comply with collective consultation rules on redundancies 

increased from 90 days’ of uncapped pay for each affected employee to 180 days per affected 

employee.
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Browne Jacobson 39

� More redundancies will involve collective consultation

� Trade unions

� The cost of non-compliance will go up significantly

� Employers with multiple employer entities advantaged

� Larger multi-site employers will need to implement tracking systems

� More standing bodies of employee representatives?

� A new batch of redundancies risks putting an employer in breach over an earlier batch

� Questions on overseas employees and territorial scope
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Comes into effect on 6 April 2025

. 

Neonatal Care Leave & Pay
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• Medical care received in a hospital. 

• Medical care received in any other place where:
• the child was an inpatient in hospital and the care is received upon that child leaving 

hospital;

• the care is under the direction of a consultant; and

• the care includes ongoing monitoring by, and visits to the child from, healthcare 
professionals arranged by the hospital where the child was an inpatient.

• Palliative or end of life care.

Neonatal care means any 
of the following:
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Employees are entitled to 
one week of NCL for 
each qualifying week 
their child spends in 

neonatal care, up to a 
maximum of 12 weeks, 
taken in weekly blocks.

Neonatal care must start 
within 28 days of the 

child's birth and last for at 
least seven continuous 

days.

The employee must have 
a qualifying parental or 

personal relationship with 
the child, applicable also 
in cases of adoption and 

surrogacy.

NCL can be taken in 
addition to other statutory 
family leaves within the 

first 68 weeks of the 
child's birth.

NCL is available from the 
first day of employment.

Employees must adhere 
to specified notice 

requirements.

Employees have the right 
to return to the same or a 
suitable alternative job.

Protection is provided 
against any detriment or 
dismissal related to NCL.

Employees on NCL have 
priority for suitable 

alternative employment in 
redundancy situations
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1

The employee must have a 
parental or personal 

relationship with a child 
receiving or who has received 

neonatal care, including 
adoption and parental order 

cases.

The employee must have a 
parental or personal 

relationship with a child 
receiving or who has received 

neonatal care, including 
adoption and parental order 

cases.

2

Neonatal care must start 
within 28 days of the child's 

birth and last for at least 
seven continuous days.

Neonatal care must start 
within 28 days of the child's 

birth and last for at least 
seven continuous days.

3

The employee must have at 
least 26 weeks' continuous 

service by the relevant week.

The employee must have at 
least 26 weeks' continuous 

service by the relevant week.

4

The employee's normal 
weekly earnings for eight 

weeks ending with the 
relevant week must meet or 
exceed the lower earnings 

limit.

The employee's normal 
weekly earnings for eight 

weeks ending with the 
relevant week must meet or 
exceed the lower earnings 

limit.

5

Statutory Neonatal Care Pay 
(SNCP) is paid at the same 

rate as statutory paternity pay 
or statutory shared parental 

pay.

Statutory Neonatal Care Pay 
(SNCP) is paid at the same 

rate as statutory paternity pay 
or statutory shared parental 

pay.

6

SNCP can be paid for up to 
12 weeks and must be 

claimed within the first 68 
weeks after the child's birth.

SNCP can be paid for up to 
12 weeks and must be 

claimed within the first 68 
weeks after the child's birth.

Employees must adhere to 
specified notice requirements 

to qualify for SNCP.

Employees must adhere to 
specified notice requirements 

to qualify for SNCP.
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Higgs v Farmor's School – dismissing employee because they expressed
gender critical beliefs judged to amount to unlawful religious / belief
discrimination.

Dr David Miller v University of Bristol Claimant’s anti-Zionist belief
amounted to a philosophical belief qualifying for protection under the Equality
Act 2010.

For Women Scotland Ltd (Appellant) v The Scottish Ministers – pending
Supreme Court judgment expected to clarify some of the uncertainty regarding
the interpretation of ‘sex’ in the equality legislation.
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Agenda

• eVisas

• Visiting the UK: Electronic Travel Authorisation

• EU Settlement Scheme

• Skilled Worker visas

• Secondments and internships
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eVisas

• Physical immigration documents are being phased out

• All biometric residence permits expired on 31 December 2024 

• Anyone with a visa valid for more than 6 months needs a UKVI 

account linked to their eVisa and current passport

• Problems with eVisas

• Don’t throw away expired BRPs: can be useful for travel (until 1 

June 2025) and for visa applications within the UK
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Visiting the UK: Electronic Travel Authorisation 

• ETA: electronic travel authorisation for non-visa nationals intending 

to visit the UK

• Will apply to EU/EEA/Swiss nationals from 2 April 2025

• £16 (£10 before 9 April 2025)

• Usually processed within hours

• Valid for 2 years or expiry of passport if sooner, multiple entry

• Criminal convictions
48



EU Settlement Scheme

• Since 21 June 2024 – no need to carry out follow-up right to work 

checks on employees with pre-settled status

• Automatic 5-year extensions of pre-settled status

• Automatic upgrades to settled status in some cases

• Home Office is not currently cancelling pre-settled status if 

continuous residence has been broken – but this could change
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Skilled Worker visas

• Big jump in minimum salary thresholds in April 2024

• 50% reduction in Skilled Worker visas issued from 2023 to 2024

• Approval rate down from 99% in 2021 to 79% in 2024

• More compliance visits and sponsor licence revocations

• UKVI fee increases on 9 April 2025

• Immigration White Paper expected soon
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Secondments and internships

• Secondments within multinational companies

• In some cases the employee will be able to enter the UK as a visitor – e.g. for 
training or if sharing knowledge on an internal project 

• Most secondees will need a Skilled Worker visa (or Senior or Specialist Worker 
visa)

• No Immigration Skills Charge or Immigration Health Surcharge if under 6 months

• Internships

• Visitors are not allowed to do internships or work placements – even if unpaid

• Most interns will need a Government Authorised Exchange visa (or Skilled Worker 
visa)
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Q & A Session



Thank You



Upcoming Events

High Speed 2 (HS2) rail 

infrastructure on-site visit

Tuesday 29z { April 2025

6.30pm to 9pm

Wednesday 2| } April 2025 

9am to 12pm

~ � � � � � � � � � � � � � � � � � �

� � � � � � � � �

~ � � � � � � � � � � � � � � � � � �

Inaugural 

Darts Competition

Wednesday 21� z May 2025

8.30am to 10am

� � � � � � � � �

� � � � � � � � � � � � � � � � � � � � � �   � �

~ � � � � � � � � � � � � � � � � � �

Ambassador's Brief with Pedro 

Serrano, EU Ambassador to the UK

� � � � � � � � �

� � � � � � � � � � � � � � � � � � � � � �   � �


